JONES BEACH LIFERGUARD CORPS

SENIORITY RULES, 

Sections I thru XI

update 2009, 6/9/10 (Sect.XI, a,2:Note & b1 removed)

I. a. The title Seniority refers to the title of Lifeguard I, Lifeguard II, Boatswain, Lieutenant, and Captain. These titles and time in such shall be the factor in determining seniority.

b. Seniority shall be descending from Captain to as most senior to Lifeguard I as least senior.

c. Seniority shall be the determining factor for all of the following:


1. All promotions from one title to a higher title.


2. All transfers and changes in status (full/Part time).


3. All early/pre-season start dates shall be determined by filling the facilities regular compliment of officers. That same complement of officers will be assigned to act in the capacities of their respective titles during pre season. Remaining positions to be filled based on Lifeguard seniority regardless of rank.


4. All late/post-season employment shall be determined by filling the facilities regular season complement of officers. That same complement of officers will be assigned to act in the capacities of their respective titles during post season. Remaining positions to be filled based on Lifeguard seniority regardless of rank.
II. a. For the purpose of this article, seniority shall be defined as the length of service in title, including military leave (maximum of four years). Service shall begin on the first day of employment. Length being the number of days worked and the manner, Full or part time.

b. If the length of service of two lifeguards eligible for promotion is the same, the following order of criteria shall be used to determine seniority.


1. Promotion date at each title.


2. Order of promotion at above date.


3. Starting date.


4. Test score of original hire test.


5. 100 yard swim time of original test.


6. If all factors are identical, there shall be a lottery for pick order for that season.


7. If an opening occurs the following year, that fact that an individual won a pick or choice the previous year has no effect on the pick for the current year if in fact all other actors are the same.

III. Lifeguards of all titles shall accumulate seniority based on the following:

a. A lifeguard shall be given a full year of seniority for every season he/she works in title 35 days or more. These days accrue during the full open season, not during pre or post season.

b. A lifeguard shall be given a half year of seniority for every season he/she works in title 15-34 days. These days accrue during full season, not during pre or post season.

c. Any lifeguard working less than 15 days during full season shall receive no seniority for that season.

IV. a. Duty assignments of lifeguards will be based on seniority.

b. Lifeguards will be assigned to their previous duty location unless they request otherwise.

c. Non-assigned lifeguards will receive seniority for time served but must enter the draft to gain an assigned duty location.

V.      When a lifeguard takes a voluntary step down in title, he/she may:


a. Pick a spot at the draft according to his/her seniority at that lower rank.


b. Wait at his/her present title or a title below that which he/she is seeking if no openings are available.

VI.
When a lifeguard is out of title or service and not covered under any current catastrophic sick leave, workers compensation or other provision, seniority shall be determined by:


a. If the absence is for one season, the lifeguard may return the next season without lose of any seniority in an available slot at the draft after successfully passing the rehire qualifications.

b. If the absence is for two or more seasons, the      returning lifeguard must take the required new hire procedure. If the lifeguard does qualify he/she will have no previous seniority and will be assigned duty before new hires. After a full season is worked, all previous seniority will be restored.

c. If the absence is for five seasons or more and the lifeguard qualifies as above, any seniority he/she may have had in titles above lifeguard II is considered to be nonexistent.

d. When an officer is out for one season (in title or absent from the corps), all seniority is restored upon attaining that level of previous title. When out of title for more than one season but less than five, seniority is restored in title upon completion of one season in that title.

e. After successfully completing the current rehire procedure, a lifeguard with eight years or more of seniority, who is absent from the Corps for any number of years, will be allowed to pick for an open spot at the draft after all lifeguard II’s but before all Lifeguard I’s.

Note: When returning from a workmen’s compensation absence a lifeguard will pick an open position at his/her level of title at the draft. If there is no opening the individual will be assigned at that level.

VII. Transfers and promotions

a. No lifeguard may be promoted or moved to an officer             position on an ocean front facility without having served as a lifeguard on the ocean for two or more full seasons.

b. Any lifeguard not meeting the two-year ocean requirement will be qualified for a still water (sound, bay, pool) position as an officer.

c. To be qualified to transfer in Title from a still water facility to an ocean facility, such officer must have had prior ocean experience for two or more full seasons and two or more full seasons as an ocean officer.

d. To be qualified for promotion to a Lieutenant on an ocean front facility the lifeguard must have two or more full seasons Boatswain experience at an ocean front facility.

e. To be qualified for promotion to a Captain position on an oceanfront facility the lifeguard must have two or more full seasons Lieutenant experience at an oceanfront facility.

VIII. Dates and procedures for promotions.

a. All lifeguards wishing to be considered for promotion to a Boatswain position shall submit his/her name and original starting dates to the director of the draft at the draft.

b. The director will prepare a list of all:



1. Boatswains wishing to be promoted to Lieutenant.



2. Lieutenants wishing to be promoted to Captain.

c. The director shall submit these lists to the custodian of seniority for verification and ranking.

IX. Custodian of seniority

a. The union shall maintain the seniority list of all Jones Beach Lifeguard Corps members and shall update the list at the end of each season.

b. The director of Water Safety shall be given a copy of such list prior to the draft date each season.

c. The director of the draft shall have a copy of such list available at the draft.

d. The union shall, upon one-week notice, be given access to all lifeguard employment records held by the state.

e. The union shall have ultimate responsibility of all matters pertaining to seniority.

   X.

Seniority Committee

a.  The Executive Board shall establish and maintain a seniority committee to review and update all matters pertaining to seniority, transfer and promotion.

b.  This committee shall consist of:

1. The custodian of seniority, who is the chairperson.

2. Two Executive Board members

3. Two members of the Corps.

c.  The committee is responsible for gathering concerns of the Jones Beach Lifeguard Corps, meeting to discuss these concerns and making recommendations to the Executive Board.

d.  The Executive Board will review these recommendations and present to the Corps as a whole as is necessary.

e.  Any circumstances not addressed by the seniority rules of the Jones Beach Lifeguard Corps will be reviewed by the seniority committee.

f.  The seniority committee will be present at the draft.

XI.    Draft procedure and order of the draft


(a2,Note & b1 removed 6/9/10)

a. Draft procedure.
1. Captain openings are announced prior to the draft.

2. Lieutenant openings are announced prior to the draft.

b. Order of the draft.


1. Open Captain positions are filled prior to the draft.


2. Current Lieutenants can move to any open Lieutenant positions prior to the draft.


3. New Lieutenant positions are filled at the draft.


4. Current Boatswains can move to any open Boatswain positions.


5. New Boatswain positions are filled, only lifeguard II’s will be considered at this point.


6. Any change of status, full time part time and part time to full time and any open positions throughout the region.


7. Outback lifeguards can fill any open positions.
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